
UPPAC Meeting Minutes 
November 30, 2010 

 
Attending: 

UIUC: Kingsley Allan, Rick Atterberry, Tom Korder, Deb Stone (for Elyne Cole), Kostas Yfantis 
UIC:  Jacquleine Berger, Margaret Moser 
UIS: Jerry Burkhart, Dick Schuldt, Rose Schweikhart, Amanda Winters 
UA: Cory Holt, Marilyn Marshall,  
 
Not attending:  Elyne Cole, Michael Moss, Katie Ross, Deidre Rush, Natalie Taylor, Ed Wojckcki 

 
1. The meeting was called to order by Jerry Burkhart at 10:35 am.  Members introduced 

themselves. 
2. Agenda was approved. 
3. Minutes for the September 28, 2010, meeting were approved. 

 
4. Group Discussion 

a. Old Business 
1.  UPPAC Newsletter 

Holly Burt, UIC, has agreed to chair the UPPAC newsletter.   
2. ARR - Develop a Human Capital Strategy for APs  

In mid-October, Burkhart spoke with Maureen Parks regarding the report outlining AP’s 
concerns on the ARR implementation that was sent to President Hogan.  Burkhart stated 
that Parks repeated the intention to include UPPAC/AP representation.  Group 
discussed selection process for AP representatives on ARR committees.  Group 
consensus, that, ideally, committee representation would include one representative 
from each campus that either is a UPPAC member or has close ties to UPPAC.      

3. Pension Reforms 
Ross intended to present to UPPAC on pension reforms; however, she could not attend 
the meeting due to illness.   She did distribute informational materials (can be found at 
end of minutes) regarding reforms, which included a flyer on long term disability.   
Group discussed the relevance of the long-term disability program and whether it had 
value-added benefits.  The group expressed concern that the brochure did not answer 
pertinent questions for University employees nor, minimally, the typical benefit 
received under SURS.  Atterberry stated that University employees are eligible for some 
benefits under Social Security and long-term disability may be one of them.  Stone will 
ask Ross for clarification of the value of the long-term disability offer and will return 
with answers for the group.   
 
As a result of the numerous changes, Burkhart suggested that UPPAC sponsor a 
presentation on HR issues at each of the campuses.  Group discussed the logistics of 
how to formulate the presentation to a specific audience, topics to include, the content 
most needed, and how best to present for the different constituencies.  Stone stated 
that similar to the proposal, HR holds a pension orientation to help employees make 
informed decisions.  They caution that we must be careful not to direct or advise new 
employees about which plan to choose.  Korder recommended asking HR on behalf of 
UPPAC to sponsor a supplemental calculator or something similar.  Burkhart will contact 
HR and ask HR if they would agree to do a presentation sponsored by UPPAC.   

 
5. New Business 

a.  Agenda for January 24, 2010 Meeting with President Hogan  
Meeting will be held from 11:00-3:00 in Urbana.  Specific location is to be determined.  
Details will be e-mailed to members in early to mid January.   



b. November 18 BOT Meeting Report (will be submitted by Moser) 
 

6. Campus Reports 
a. UIC  

Events 
Campus Budget meeting-Sold Out 
Pension Reform meeting (co-sponsored event)-Sold Out 
SUCCS Audit event to be held on December 14 
UIC is trying to include APs from Rockford & Peoria in events; however, it is difficult due to 
money limitations.   
 
Burkhart asked how UIC APAC advertises their events.  Moser stated APAC uses a daily 
events calendar coupled with e-mail campaigns that has proven very successful.  They do 
monitor e-mails so recipients do not receive spam.  Additionally, it helps APAC establish a 
working relationship with HR.   
 
Newsletter 
Burt created a searchable archive for newsletter. 
 
Reclassification 
Very few people have been reclassified.  APAC has yet to lose a member due to 
reclassification. 
 
Vice Provost Search 
John Loya is no longer in HR.  There is a search for new Vice Provost of Academic Affairs.  
Held election and selected an AP representative for the search committee. 
 
 

b.  UIS (submitted by Burkhart) 
• Campus Senate for the first time is not allowing APAC to send an alternate with voting 

rights to attend the meetings.  We are working with CSAC (same issue for their one 
senate representative) on a strategy to change this. 

 
c. UIUC (submitted by Atteberry) 

Some highlights of recent CAP activity: 

• Have won seven seats on Faculty/Student Senate 
• Meeting to determine voting process and eligibility 
• Have been asked to submit names of APs for consideration for Chancellor search 

Committee 
• Have formed a subcommittee to prioritize a few achievable, demonstrable goals 
• Have heard a slightly more upbeat financial forecast from Mike Andrechak 
• Have completed a new round of appointments to Senate committees 
• Have created a tool to make it easier to solicit and review committee and unexpired 

term nominations 
• Had to fill three seats because of Voluntary Separation Incentive Program (VSIP) and 

early retirements 
• Grievance activity has been light 
• Participated in the all-staff expo 
 
Moser inquired about the APAC budgets for both UIS & UIUC.  Currently, UIC must pay for 
their room space, does not receive professional development funds and does not receive 



staff support.  Moser indicated that they will be asking for money to fund a part-time 
support staff for APAC.   
 
UIS APAC budget is $250, with no staff support but does receive professional development 
funds.  UIS APAC manages and allocates the professional development money.   
 
UIUC APAC budget is $2,000, with no staff support but does receive funds for professional 
development funds; however, it is a fraction of what UIS receives and is currently frozen.  
UIUC will seek to adjust their funding based on UIS’ situation.   
 

d. Discussion 
 
Burkhart stated this would be a good topic to discuss with President Hogan in January:  to 
make professional development the same across all three campuses.   Atterberry would like 
discuss this item in conjunction career ladder, notice rights, etc.   
 
Burkhart summed up by creating an UPPAC “to do” list: 
1.  UPPAC members e-mail Burkhart with topics/questions for the President Hogan 

meeting in January.  
2. Contact HR with ideas for presentations about various topics tailored toward individual 

campuses. 
3. Explore UPPAC’s role in the ARR…should we ask for representation in other aspects of 

ARR when the subject applies to APs? 
 

7. The next meeting is Monday, January 24, 2010, face-to-face in Urbana.  Venue TBD.     
 
The meeting was adjourned at 11:40 am.     

  



 
 

  







 


